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Douglas E. Conley, EMS Certificate Number 22645
Violation: Random audit issues
Sanction: Revocation of EMT certificate to practice

Tiffany A. Forte, EMS Certificate Number 105034

Violation: Felony convictions, Aggravated Theft, Attempted Identity Fraud, Misuse of Credit Card,
and Forgery
Sanction: Permanent revocation of EMT certificate to practice

Clayton M. Parcell, EMS Certificate Number 129582

Violation: Committed fraud, misrepresentation, or deception in applying for certificate to practice;
Failed to meet requirements for reciprocity
Sanction: Denial of reciprocity application for EMT certificate to practice

Rodney W. Madewell, EMS Certificate Number 21962
Violation: Random audit issues
Sanction: Revocation of ems instructor certificate to teach

James D. Wiseman, EMS Certificate Number 138542

Violation: Incomplete application; Misdemeanor involving moral turpitude convictions, Domestic
Violence, two (2) counts
Sanction: Denial of application for EMT certificate to practice

Amanda G. Smith, EMS Applicant Number 174563
Violation: Felony conviction, Attempted Child Endangering
Sanction: Denial of application for EMT certificate to practice

Scott B. Lewis, |1, EMS Certificate Number 120548

Violation: Practiced on expired certificate

Sanction: Written reprimand, seven (7) month suspension, with credit for time served, must supply
documentation of continuing education with next renewal application, and must disclose
consent agreement to employer

Mark E. Taylor, EMS Certificate Number 139486

Violation: Treatment in lieu of conviction for a felony, Theft of Drugs

Sanction: Written reprimand, revocation—stayed, must submit Bureau of Criminal Identification &
Investigation Civilian Background Check within 120 days, another in three (3) years,
must complete drug/alcohol treatment program, three (3) year probation, random
drug/alcohol screenings during probation, must notify Division of any violations within
ten (10) days, must disclose consent agreement to employer, and must obtain written
authorization to practice from Chief/Medical Director prior to practicing and throughout
probation

Douglas W. Isaacson, EMS Certificate Number 21958

Violation: Misdemeanor involving moral turpitude conviction, Disorderly Conduct

Sanction: Written reprimand and must submit Bureau of Criminal Identification & Investigation
Civilian Background Check within 120 days




=== State Board of Emergency Medical Services
T -

& W . Disciplinary Actions
EmsvRw June 17, 2009

Ohio Emergency
Medical Services

Andrew T. Hopkins, EMS Certificate Number 29680

Violation: Random audit issues

Sanction: Written reprimand, must complete the continuing education requirements, and must
supply documentation of continuing education with next renewal application

Nicole D. Kaufman, EMS Applicant Number 177706

Violation: Misdemeanor involving moral turpitude conviction, Assault

Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check prior to issuance/within 120 days, must complete fit-for-duty
evaluation prior to issuance/within 120 days, and must disclose consent agreement to

employer
Scott A. Taylor, EMS Applicant Number 177829
Violation: Misdemeanor involving moral turpitude conviction, Fraudulent Use of Credit Card
Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation

Civilian Background Check prior to issuance/within 120 days, and must disclose consent
agreement to employer

Larry L. Collins, EMS Certificate Number 20302

Violation: Random audit issues

Sanction: Written reprimand, must complete the continuing education requirements, and must
supply documentation of continuing education with next renewal application

Michael S. Stafford, EMS Certificate Number 122826

Violation: Felony convictions, Forgery and Theft

Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check within 120 days, another in three (3) years, and must disclose
consent agreement to employer




