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Steven W. Spicer, Fire Applicant Number 180174

Violation: Misdemeanor involving moral turpitude convictions, Unlawful Sexual Conduct with a
Minor; Contributing to the Unruliness or Delinquency of a Child
Sanction: Denial of application for certificate of fire service training

Ryan P. Quinn, Fire Certificate Number 147582
Violation: Violated condition(s) of consent agreement
Sanction: Revocation of certificate of fire service training

Brett L. Fuqua, Jr., Fire Applicant Number 183185

Violation: Incomplete applications for certificates of fire service training; Felony conviction,
Attempted Aggravated Possession of Drugs
Sanction: Revocation and denial of applications for certificates of fire service training

Keith A. Joslin, Fire Applicant Number 186822

Violation: Incomplete application for certificate of fire service training; Misdemeanor involving
moral turpitude conviction, Assault
Sanction: Denial of application for certificate of fire service training

Derick J. Mayes, Fire Applicant Number 190540

Violation: Incomplete application for certificate of fire service training; Misdemeanor involving
moral turpitude conviction, Permitting Drug Abuse
Sanction: Denial of application for certificate of fire service training

Timothy L. Johnson, Fire Certificate Number 104013

Violation: Misdemeanor involving moral turpitude convictions, Vehicular Homicide; Attempted
Vehicular Homicide
Sanction: Revocation of certificate of fire service training—stayed, three year probation, must

submit Bureau of Criminal Identification & Investigation Civilian Background Check
within 120 days, must submit another within three years, must successfully complete
emergency vehicle operation course within six months, and must disclose consent
agreement to employer

Jacob J. Beck, Fire Certificate Number 164343

Violation: Misdemeanor involving moral turpitude conviction, Disorderly Conduct

Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check prior to issuance/within 120 days, must successfully
complete anger management course within nine months, and must disclose consent
agreement to employer




