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Gregory N. Robbins, Fire Applicant Number 192658

Violation:
Sanction:

Misdemeanor involving moral turpitude conviction, Battery
Denial of application for firefighter certificate

Jonathan J. Cabus, Fire Certificate Number 112983

Violation:
Sanction:

Felony convictions, Trafficking in Drugs; Attempted Selling of Dangerous Drugs
Revocation of firefighter certificate

Timothy G. Breland, Fire Applicant Number 199876

Violation:
Sanction:

Felony conviction, Gross Sexual Imposition
Denial of application for firefighter certificate

Consent Agreements:

Calvin Robinson, Fire Certificate Number 3054

Violation:
Sanction:

Misdemeanor involving moral turpitude conviction, Complicity
Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of
Criminal Identification & Investigation Civilian Background Check within 120 days,
must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer

Kevin J. Dever, Fire Certificate Number 94600

Violation:

Sanction:

Misdemeanor involving moral turpitude convictions, Complicity; Unauthorized
Compensation

Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of
Criminal Identification & lInvestigation Civilian Background Check within 120 days,
must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer

Barry L. Kifus, Fire Certificate Number 67653

Violation:

Sanction:

Misdemeanor involving moral turpitude convictions, Complicity; Unauthorized
Compensation

Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of
Criminal Identification & Investigation Civilian Background Check within 120 days,
must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer

Michael C. Milano, Fire Certificate Number 22714

Violation:

Sanction:

Misdemeanor involving moral turpitude convictions, Complicity; Unauthorized
Compensation

Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of
Criminal Identification & Investigation Civilian Background Check within 120 days,
must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer
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Thomas J. Jurcisin, Fire Certificate Number 10138

Violation:

Sanction:

Misdemeanor involving moral turpitude convictions, Complicity; Unauthorized
Compensation

Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of
Criminal Identification & Investigation Civilian Background Check within 120 days,
must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer

Peter A. Corso, Fire Certificate Number 69206

Violation:
Sanction:

Misdemeanor involving moral turpitude conviction, Complicity
Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of
Criminal Identification & Investigation Civilian Background Check within 120 days,
must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer

Bernard J. Frohnapple, Fire Certificate Number 27844

Violation:

Sanction:

Misdemeanor involving moral turpitude convictions, Complicity; Unauthorized
Compensation

Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of
Criminal Identification & Investigation Civilian Background Check within 120 days,
must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer

James Oleksiak, Fire Certificate Number 85962

Violation:

Sanction:

Misdemeanor involving moral turpitude convictions, Complicity; Unauthorized
Compensation

Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of
Criminal Identification & Investigation Civilian Background Check within 120 days,
must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer

Nicholas C. Ruccella, Fire Certificate Number 77928

Violation:

Sanction:

Misdemeanor involving moral turpitude convictions, Complicity; Unauthorized
Compensation

Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of
Criminal Identification & Investigation Civilian Background Check within 120 days,
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must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer

Robert S. Graham, Fire Certificate Number 13603

Violation: Misdemeanor involving moral turpitude convictions, Complicity; Unauthorized
Compensation
Sanction: Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of

Criminal Identification & Investigation Civilian Background Check within 120 days,
must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer

Gary G. McNamara, Fire Certificate Number 69215

Violation: Misdemeanor involving moral turpitude convictions, Complicity; Unauthorized
Compensation
Sanction: Written reprimand, revocation—stayed, three (3) year probation, must submit Bureau of

Criminal Identification & Investigation Civilian Background Check within 120 days,
must submit another within three (3) years, must notify Division of any violations within
ten (10) days, and must disclose consent agreement to employer

Todd W. Steele, Fire Certificate Number 59094

Violation: Misdemeanor involving moral turpitude conviction, Disorderly Conduct

Sanction: Written reprimand, must submit Bureau of Criminal ldentification & Investigation
Civilian Background Check within 120 days, must notify Division of any violations
within ten (10) days, and must disclose consent agreement to employer

Bryan D. Dutton, Fire Certificate Number 44565

Violation: Misdemeanor involving moral turpitude conviction, Animal Cruelty

Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check within 120 days, must submit another within three (3) years,
must notify Division of any violations within ten (10) days, and must disclose consent
agreement to employer

Michael L. Hensley, Fire Certificate Number 11274

Violation: Misdemeanor involving moral turpitude conviction, Disorderly Conduct

Sanction: Written reprimand, must submit Bureau of Criminal ldentification & Investigation
Civilian Background Check within 120 days, must successfully complete anger
management course within nine months, and must disclose consent agreement to
employer

Cary D. Brewer, Fire Applicant Number 201934

Violation: Felony conviction, Carrying a Concealed Weapon; Misdemeanor involving moral
turpitude convictions, Domestic Violence; Domestic Violence
Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation

Civilian Background Check prior to issuance/within 120 days, must submit another
within three (3) years, must notify Division of any violations within ten (10) days, and
must disclose consent agreement to employer
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Tyler S. Denham, Fire Applicant Number 202742
Violation: Misdemeanor involving moral turpitude conviction, Telecommunications Harassment

Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check prior to issuance/within 120 days, must submit another
within three (3) years, and must disclose consent agreement to employer




