Executive Director
Fire Disciplinary Actions
August 22, 2013

Ohio Emergency
Medical Services

Doug E. DeLong, Fire Certificate Number 72152

Violation:
Sanction:

Misdemeanor involving moral turpitude conviction, Aggravated Menacing

Written reprimand, must submit Bureau of Criminal ldentification & Investigation
Civilian Background Check within 120 days, must successfully complete anger
management course within nine (9) months, and must disclose consent agreement to
employer

Tyler J. Yoho, Fire Certificate Number 161951

Violation:

Sanction:

Misdemeanor involving moral turpitude convictions, Aggravated Trespassing;
Dereliction of Duty

Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check within 120 days, must submit another at renewal, and must
disclose consent agreement to employer

Paul T. Tobin, Fire Certificate Number 134271

Violation:

Sanction:

Misdemeanor involving moral turpitude convictions, Domestic Violence; Disorderly
Conduct

Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check within 120 days, must successfully complete anger
management course within nine (9) months, must submit another at renewal, and must
disclose consent agreement to employer

Travis N. Hull, Fire Certificate Number 152193

Violation:
Sanction:

Misdemeanor involving moral turpitude conviction, Unauthorized Use of Property
Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check within 120 days, must submit another at renewal, and must
disclose consent agreement to employer

Daniel E. Balog, Fire Certificate Number 163036

Violation:
Sanction:

Misdemeanor involving moral turpitude conviction, Assault

Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check prior to issuance/within 120 days, and must disclose consent
agreement to employer

Alan J. Bennett, Fire Certificate Number 153056

Violation:

Sanction:

Felony convictions, Theft; Receiving Stolen Property; Misdemeanor involving moral
turpitude convictions, Petty Theft; Petty Theft

Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check prior to issuance/within 120 days, and must disclose consent
agreement to employer




