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Robert N. Steiner, Fire Certificate Number 158214
Violation: Felony convictions, Aggravated Arson; Tampering with Evidence
Sanction: Permanent Revocation of certificate of fire service training

Christopher Diehl, Fire Certificate Number 163886

Violation: Misdemeanor involving moral turpitude conviction, Disorderly Conduct

Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check prior to issuance/within 120 days, and must disclose consent
agreement to employer

Joshua M. Leybourne, Fire Certificate Number 155733

Violation: Misdemeanor involving moral turpitude conviction, Vehicular Homicide

Sanction: Written reprimand, denial—stayed, must submit Bureau of Criminal Identification &
Investigation Civilian Background Check prior to issuance/within 120 days, must submit
another at renewal, and must disclose consent agreement to employer

Tom A. Roberts, Fire Certificate Number 99478

Violation: Felony conviction, Attempted Aggravated Assault; Misdemeanor involving moral
turpitude conviction, Falsification
Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation

Civilian Background Check prior to issuance/within 120 days, must submit another at
renewal, and must disclose consent agreement to employer

Catherine E. Ballenger, Fire Certificate Number 17867

Violation: Misdemeanor involving moral turpitude conviction, Theft

Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check prior to issuance/within 120 days, must submit another at
renewal, and must disclose consent agreement to employer

Richard D. Russell, Jr., Fire Certificate Number 42421

Violation: Misdemeanor involving moral turpitude conviction, Persistent Disorderly Conduct

Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation
Civilian Background Check prior to issuance/within 120 days, must submit another at
renewal, and must disclose consent agreement to employer




