Executive Director
Fire Disciplinary Actions
December 16, 2015

Ohio Emergency
Medical Services

Hearings:

None

Goldman Hearings:

Almon L. Harris, Fire Certificate Number 82495

Violation: Misdemeanor involving moral turpitude conviction, Menacing; Failed to report and
provide required documentation regarding conviction
Sanction: Revocation of fire certificate

David E. Charter, Fire Certificate Number 158277
Violation: Audit issues
Sanction: Revocation of fire certificate

Justin A. Holmes, Fire Applicant Number 201824

Violation: Misdemeanor involving moral turpitude conviction, Disseminating Matter Harmful to
Juveniles; Failed to provide required documentation regarding conviction
Sanction: Denial of application for fire certificate

William S. Underwood, Fire Applicant Number 164142

Violation: Failed to meet reciprocity requirements
Sanction: Denial of application for fire certificate
Consent Agreements:

Michael A. Collins, Fire Certificate Number 161382

Violation: Audit issues

Sanction: Written reprimand, $250 disciplinary fine, must complete the continuing education
requirements, must supply documentation of continuing education with next renewal, and
must disclose consent agreement to employer

Gregory J. Myers, Fire Certificate Number 26812

Violation: Audit issues

Sanction: Written reprimand, $250 disciplinary fine, must complete the continuing education
requirements, must supply documentation of continuing education with next renewal, and
must disclose consent agreement to employer

Aaron J. Stape, Fire Certificate Number 131855

Violation: Audit issues

Sanction: Written reprimand, $250 disciplinary fine, must complete the continuing education
requirements, must supply documentation of continuing education with next renewal, and
must disclose consent agreement to employer

Justin R. Henderson, Fire Certificate Number 161982
Violation: Audit issues



Executive Director
Fire Disciplinary Actions
December 16, 2015

Ohio Emergency
Medical Services

Sanction: Written reprimand, $250 disciplinary fine, must complete the continuing education
requirements, must supply documentation of continuing education with next renewal, and
must disclose consent agreement to employer

Adam D. Horace, Fire Certificate Number 162132

Violation: Misdemeanor involving moral turpitude conviction, Assault

Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation Civilian
Background Check within 120 days, must notify Division of any violations within ten (10)
days, and must disclose consent agreement to employer

Donald C. Tuller, Jr., Fire Certificate Number 57467

Violation: Felony conviction, Trespass in a Habitation; Misdemeanor involving moral turpitude
conviction, Aggravated Trespass
Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation Civilian

Background Check within 120 days, must submit another within three (3) years, must
notify Division of any violations within ten (10) days, and must disclose consent agreement
to employer

Thomas J. Lucas, Fire Certificate Number 13888

Violation: Misdemeanor involving moral turpitude convictions, Physical Control; Child Endangering

Sanction: Written reprimand, must submit Bureau of Criminal Identification & Investigation Civilian
Background Check within 120 days, must notify Division of any violations within ten (10)
days, and must disclose consent agreement to employer

Sarah A. Gostich, Fire Certificate Number 118880

Violation: Audit issues

Sanction: Written reprimand, $250 disciplinary fine, must complete the continuing education
requirements, must supply documentation of continuing education with next renewal, and
must disclose consent agreement to employer

Charles W. Osborne, Fire Certificate Number 87408

Violation: Audit issues

Sanction: Written reprimand, must complete the continuing education requirements, must supply
documentation of continuing education with next renewal, and must disclose consent
agreement to employer

Michael R. Berry, Fire Certificate Number 134642

Violation: Audit issues

Sanction: Written reprimand, $250 disciplinary fine, must complete the continuing education
requirements, must supply documentation of continuing education with next renewal, and
must disclose consent agreement to employer



