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Beyond Lights and Sirens:Beyond Lights and Sirens:Beyond Lights and Sirens:Beyond Lights and Sirens:Beyond Lights and Sirens:

“That depends a good deal on where 
you want to get to,” said the Cat. 

“I don’t much care where --” said 
Alice. 

 “Then it doesn’t matter which way 
you go,” said the Cat. 

 “--so long as I get somewhere,” Alice 
added as an explanation. 

 “Oh, you’re sure to do that,” said the 
Cat, “if you only walk long enough.” 

In conjunction with the strategic 
planning, we are seeking an 
assessment of Ohio’s EMS system 
by the National Highway Traffi c 
Safety Administration (NHTSA).  We 
hope to have the assessment in 
February 2011 and will incorporate 
the recommendations from that 
assessment into a strategic plan - 
Ohio EMS 2015. 

Most people are familiar with this 
excerpt from Alice’s Adventures 
in Wonderland by Lewis Carroll.   
Although written for a children’s book, 
the meaning behind the words can 
easily be applied to the development 
of Ohio’s EMS system.  If it didn’t 
matter where Ohio EMS is going, the 
decisions made by the EMS Board 
and the Division of EMS wouldn’t 
particularly matter.  But it does matter.  
The members of the EMS Board and 
the Division of EMS staff recognize 
the need to look to the future of EMS, 
to determine what EMS should look 
like in the future, and to plot a course 
to ensure we arrive where we want 
to be via the most effi cient and cost 
effective route.   

Someone once said “Planning without 
action is futile, action without planning 
is fatal” (author unknown).  In the 
coming months the Division of EMS 
and the EMS Board will be working 
with our committees and partner 
organizations to develop a strategic 
plan for EMS in Ohio.  

The statewide EMS strategic plan 
will assist in achieving system 

standardization, streamlining fi eld 
operations, and continuing the EMS 
Board’s commitment to comprehensive 
planning for EMS statewide.  The plan 
will include measurable milestones 
and timelines to ensure we are moving 
forward and staying on track.  Over 
the coming months you will be hearing 
more about the strategic plan process 
and progress.  We will be looking to 
our stakeholders to help establish the 
vision of where we should be in 2015 
and to actively participate in helping 
us reach that vision.  

Maintaining the “status quo” would be 
easy, and change is always hard.  As 
we go through this process to move 
Ohio EMS forward, there will be some 
who focus on how things have always 
been done rather than on how things 
might be done.  But we have faith 
that there are visionaries among our 
numbers that can see beyond where 
we currently are to where we can be.  

Ohio EMS 2015

“Would you tell me, please, which 
way I ought to go from here?” 
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1st Annual Ohio EMS Award Winners Announced

1st Annual Ohio EMS Award Winners Announced 
Congratulations to the winners of the 2010 Ohio EMS Awards.  On May 19, 2010, the first Ohio EMS Awards were 
presented during a special EMS Week ceremony in Columbus.  An audience of over 100 people watched the awards 
being presented by EMS Executive Director Richard Rucker, EMS Board Chair James Davis, and State Medical 
Director Carol Cunningham.

The Ohio EMS Awards recognize outstanding career achievements and honor those in Ohio’s EMS system whose 
accomplishments rise above the day-to-day excellence of the system.  They are a tribute to those individuals and 
organizations whose overall contributions go beyond their basic duties and responsibilities and who represent the 
finest traditions of our profession.  

This year’s recipients are:

EMT-Basic of the Year:
Debra Wine, EMT-B (Mineral City)

This individual has served as an EMT since 1988 and is described as humble by 
nature, but a standout in her commitment to providing the best care possible to her 
patients. She has defined the role of an EMT as a professional and dedicated servant 
of the community as chief of the Mineral-Sandy Ambulance District. 

EMT-Intermediate of the Year:
Richard Skilliter, EMT-I (Bluffton)

This individual is described as the “epitome” of what EMS should be about. His 
dedication and longevity in the EMS field is evident through his long and persistent 
involvement with volunteer EMS and fire departments in the Village of Bluffton since 
1988. He exemplifies the best leadership, dedication and service to his community.

EMT-Paramedic of the Year: 
David Gerstner, EMT-P (Dayton)

His co-workers describe him as having an untiring sense of devotion to the fire and 
EMS profession as coordinator of Dayton’s Area Metropolitan Response System and 
Regional Medical Response System Coordinator. They have dubbed him as “Mr. 
H1N1” for the city of Dayton for his exceptional efforts in developing and training local 
paramedics to deal with the flu pandemic. He also provides leadership on several State 
wide Committees including the Homeland Security committee of the EMS Board. 

EMS Medical Director of the Year:
Tracy Schermer, MD (Gambier)

This individual has been involved in Knox County EMS since 1981. He currently serves 
as medical director for College Township F.D., City of Mount Vernon fire, Critical Life 
Ambulance Service and medical director for the Knox County Critical Incident Team. He 
is described as having a passion for developing local Emergency Medical Services. He 
has worked with providers in keeping with the latest trends as it relates to emergency 
medicine assisting in restructuring the fire department by getting new members 

and officers trained at the paramedic level. This individual was instrumental in developing the Knox County’s first 
Advanced Cardiac Life Support program as well as helping the community obtain a cardiac catheterization lab.  He 
literally treats everyone as family and encourages everyone to strive to be better at their jobs and to be good human 
beings.



thesiren

Ohio ACEP Star of Life Award Winners

The Ohio Chapter of the American College of Emergency 
Physicians (Ohio ACEP) joined the Ohio Division of EMS on 
May 19 to present the 12th Annual EMS Star of Life Awards 
and the Frank Giampetro Distinguished EMS Educator 
Award.

Ohio ACEP’s EMS Star of Life Awards are designed to 
honor Ohio’s exceptional EMS personnel; recognize Ohio’s 
emergency medical services system and organizations; 
reunite the EMS provider with the person treated; generate 
positive media stories regarding prehospital care; and to 
magnify the profile of National EMS Week in the State of 
Ohio.  The EMS Star of Life Awards committee evaluated 
the nominations based upon model patient care, protocols 
and proper treatment, and extraordinary documentation.

This year’s recipients are:

m BMRT Ambulance District (Belle Center)
m City of Ashland Fire/EMS (Ashland)
m Franklin Township Fire Department (Columbus)
m Indian Lake EMS (Lakeview)
m KLG Mobile Intensive (Salem)
m Medina Life Support Team (Medina)
m Springfield Township Fire and Rescue (Holland)

The Frank Giampetro Distinguished EMS Educator Award, 
sponsored by Premier Health Care Services, was established 
to recognize a dynamic educator who has made notable 
contributions to the Emergency Medical Services system, 
thus improving the quality of care delivered to the citizens 
of Ohio. This year’s recipient is:

m Virginia (Jennie) Riedy, RN, NREMT-P

Congratulations to all the winners. 

Announcing the Ohio Fire Awards Program 

The Department of Public Safety, Division of Emergency 
Medical Services, is proud to announce the 2010 Ohio Fire 
Awards Program.  The Office of Fire Services is working 
with several Ohio fire organizations to honor those that 
have devoted their time and have excelled in the field of fire 
education and training.  Awards will be given in the following 
categories:

Fire Service Instructor of the Year
Fire Prevention Educator of the Year
Fire Officer of the Year 
Volunteer Fire Department of the Year 
Fire Educator Lifetime Achievement Award

The award ceremony will be held in conjunction with the 
EMS/Fire Program Coordinator Conference on October 7, 
2010 in the Ohio Department of Transportation Auditorium.  
Additional information, including the award criteria and 
nomination form will be posted to the Division of EMS web 
page later this month.  For further information please contact 
Doug Orahood, State Fire Coordinator, at dorahood@dps.
state.oh.us or directly at 614-752-3960.
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Everyone Goes Home® is a national program by the National 
Fallen Firefighters Foundation to prevent line-of-duty deaths 
and injuries.  In each of the upcoming quarterly editions of 
the Siren, the Division of EMS will provide information on 
one of the 16 Firefighter Life Safety Initiatives® in support of 
the Everyone Goes Home® program.   

Over the last five years, Everyone Goes Home® (EGH®) 
has become an increasingly familiar refrain in firehouses 
throughout the United States and Canada. At first glance, it 
represents the earnest goal of every firefighter:  to accomplish 
his or her job safely and to return home to loved ones at 
the end of every shift. However, this simple phrase also 
represents a sea of change of thought within the fire service 
culture, challenging complacency with the status quo, and 
advancing firefighter safety to front and center amid myriad 
organizational values. The Everyone Goes Home® Program 
empowers fire service organizations to change unsafe 
behaviors, and to move toward a future in which every 
firefighter has the training, tools and support that they need 
to go home at the end of the day.

EGH® and the 16 Firefighter Life Safety Initiatives® which 
support it were developed under the purview of the National 
Fallen Firefighters Foundation (NFFF). When the NFFF was 
chartered by Congress in 1994, it was charged with a clear 
mandate to honor firefighters killed in the line-of-duty, and 
to provide support to their survivors.  Within the following 
decade, though, it became increasingly evident that many of 
these deaths were tragically preventable. Led by Executive 
Director Chief Ronald J. Siarnicki, the NFFF recognized the 
need to expand its mission to include the prevention of line-
of-duty deaths and injuries, and set out on a course to do 
so.

Throughout the 1980s and 1990s, firefighter fatalities in the 
United States had averaged roughly 105 per year. Several 
high-profile multiple line-of-duty death incidents that occurred 
during that time, including the 1999 Worcester (MA) Cold 
Storage Warehouse fire and the Storm King Mountain (CO) 
fire of 1994, focused national media attention on the fire 
service, and with it came an increased public awareness of 
the continued high level of injuries and fatalities within the 

profession. In response, firefighter health and safety started 
to emerge as a growing concern, and many fire departments 
and local, regional, and national fire organizations sought to 
develop and implement programs and initiatives aimed at 
reducing the rate of line-of-duty deaths and injuries within 
their jurisdictions.  

During that time, significant safety advances were made, 
particularly in terms of new technology and procedural 
modifications such as the designation of rapid intervention 
teams (RITs). However, professional health and safety 
concerns remained problematic, and in 2000, the United 
States Fire Administration set forth a challenge for the 
nation’s fire service:  to reduce line-of-duty deaths by 25 
percent within five years, and by 50 percent within a decade. 
The need to approach the problem at a conceptual level was 
again reinforced by the tragedy of the September 11, 2001 
terrorist attacks, when national attention was re-focused on 
the issue of firefighter safety.  

In August of 2003, the NFFF presented an initial proposal for 
a national firefighter line-of-duty death prevention program 
at the International Association of Fire Chiefs (IAFC) 
Fire-Rescue International Conference in Dallas, TX. The 
consensus at the time was that efforts and resources should 
be targeted at the problem at the national level, and that 
a comprehensive initiative would serve to effectively unite 
all segments of the fire service behind the common goal of 
reducing line-of-duty deaths and injuries. 

The following spring, buoyed by the support of the IAFC, 
the NFFF gathered 200 industry leaders and health and 
safety experts in Tampa, Florida for the inaugural Firefighter 
Life Safety Summit. In attendance were representatives 
of every identifiable segment of the fire service, including 
those of all major national fire service organizations, as well 
as occupational health and safety experts and survivors of 
fallen firefighters. For two days, participants deliberated over 
cultural, philosophical, technical, and procedural problems 
existing within the fire service, and jointly identified the most 
important domains. Over one hundred recommendations 
were put forth during the Summit, which were then distilled 
into a set of key initiatives with which to define the mission 
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Everyone Goes Home®- 
History of the 16 Initiatives - cont.

of the program going forward. By the conclusion of the 
meeting, the 16 Firefighter Life Safety Initiatives® had been 
assented to, and the Everyone Goes Home® Program was 
created.  

One of the most significant outcomes of the Summit was 
that fire service leadership had committed to supporting and 
working cooperatively toward the accomplishment of the 
goal of reducing fatalities and injuries within the profession, 
ushering in an era of cooperation that was almost unheard of 
previously among the competing organizations. Fire service 
organizations began work immediately on some initiatives, 
particularly those that could be addressed relatively quickly 
and easily by advancing a technology, implementing a 
recommended policy, or advocating legislation. Initiative 
9--Thoroughly investigate all firefighter fatalities, injuries, 
and near misses--received immediate attention. 

The National Fire Fighter Near-Miss Reporting System 
was established in 2005, funded by grants from the U. 
S. Fire Administration and Fireman’s Fund Insurance 
Company, and endorsed by the International Association 
of Fire Fighters and the IAFC. Based on a similar safety 
system used by the airline industry, the National Fire 
Fighter Near-Miss Reporting System allows individuals to 
confidentially report close calls—incidents that did not lead 
to serious injury or death—and glean lessons learned from 
human error. Similar advances in terms of other initiatives 
were also made in short order, such as tying grant funds 
to safety requirements, advocacy of sprinkler systems at 
the state and national level, and enforcement of fire codes.  
Development of uniform national training standards is an 
ongoing effort, and NFPA 1500 continues to be refined, in 
terms of protocols required for everything from firefighter 
training, vehicles, and tools to emergency operations, 
incident stress, and protective clothing and equipment.

Despite these advances, it was clear that to reduce line-
of-duty deaths, the fire service as a whole must challenge 
the acceptance of the loss of firefighters as an acceptable 
risk. The Final Report of the 2004 Firefighter Life Safety 
Summit states that, “This is the first step along a path that 
will require a huge commitment of energy and resources 
over several years. Some of the initiatives that were 
agreed upon will involve radical changes for the fire 
service. Any revolutionary movement requires committed 
and unwavering leadership to bring about this type of 
major change.” A paradigm shift challenging the existing 

safety culture, which sometimes supports undesirable 
and unsafe behaviors, remains the single most important 
factor that must be addressed to reduce firefighter injuries 
and fatalities. Several of the 16 Initiatives challenge the 
way that fire service members integrate health and safety 
into to their work environment; it is the implementation 
of these initiatives that has remained problematic, and 
would require more targeted strategies for translation into 
effective procedures and policies for adoption at the local 
level.

With a national plan in place, six additional mini-summits 
were held between 2004 and 2007, focusing on specific 
domains within the fire service:  structural firefighting, 
wildland firefighting, fire prevention and public education, 
training, research, health/wellness/fitness, and vehicle 
safety.  The mini-summits were held in conjunction with 
major fire service conferences and events, and drew on 
the expertise of firefighters and fire service leadership with 
expertise in those areas.  Their input and their suggestions 
were solicited to strategize viable ways to implement the 
16 Firefighter Life Safety Initiatives® at all levels. 

In March 2007, fire industry leadership came together 
once again for a National Firefighter Life Safety Summit.  
This took place at the Novato, California, headquarters of 
Fireman’s Fund Insurance Company, the primary private 
sponsor of the EGH® program and the 16 Firefighter Life 
Safety Initiatives®. Prior to the Summit, the NFFF had 
solicited and made available to participants ‘white papers’ 
on each of the 16 Firefighter Life Safety Initiatives®. These 
papers, written by experts in their respective fields, provided 
a starting point for discussion and recommendations 
regarding the strategic implementation of each initiative. 

Building on the input from the six more narrowly targeted 
summits, as well as the information contained in the white 
papers, attendees at the Novato Summit focused primarily 
on the implementation of the 16 Life Safety Initiatives®. 
Participants were grouped by preference or expertise within 
the topic areas previously defined for the mini-summits, and 
was charged with identifying and outlining specific tactical 
strategies for implementation of the Initiatives. Each of 
these groups was led by a designated lead facilitator and 
co-facilitator through a series of ‘think tank’ style exercises. 
Participants began by considering the broad scope of 
each initiative, determining the most essential points, and 
ultimately identifying the most effective methods to translate 
these objectives to programs and strategies that could be
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History of the 16 Initiatives - cont.

viably implemented on a local scale. An action plan for each 
initiative, delivering recommendations to fire departments 
and/or fire service agencies, was published as a separate 
white paper in 2007.

In the last five years, since the inception of the Everyone 
Goes Home® Program, significant advances have been 
made in the field of firefighter safety. Statistics indicate that, 
as a whole, the industry is clearly making progress toward 
its stated goal of reducing line-of-duty deaths. The initial 
task of identifying the inherent problems and strategizing a 
tactical solution--the 16 Firefighter Life Safety Initiatives®-
-is complete. However, preventable tragedies continue 
to occur, and much remains to be done before firefighter 
health and safety are fully integrated into the mission, 
culture, and policies and procedures of every fire service 

organization. It is only by instilling 
into our professional code of 
beliefs that the firefighter’s life is 
the first priority of the organization 
that we will ensure that every 
firefighter does indeed go home.

The Ohio Division of EMS provides a free on-line EMS CE 
training system for Ohio first responders and EMTs. This 
training system is designed to provide on-line CE to Ohio 
EMS providers which is pertinent to their jobs and/or required 
by the Ohio EMS Board.  We have received a number of 
calls from individuals who have experienced problems 
utilizing the site.  In this article we will address some of the 
common problems encountered and provide information to 
make using the site easier.

First, ensure the computer you are using meets the following 
minimum system requirements: 

 • Windows Only 

 • Internet Explorer 6.0 or higher 

 • High speed Internet connection 

 • Javascript enabled 

 • Cookies enabled 

 • Disable all popup blockers 

 • Speakers or headset required for best results 

 • 1152 x 864 screen resolution recommended

These requirements are also listed on the welcome page. 
The training sessions must be viewed through Internet 
Explorer.  You cannot view the programs with FireFox or 
Safari software.  You must also be sure you have enabled 
Javascript and turned off any pop-up blockers to view the 
programs. 

Once you are sure your computer meets the minimum 
system requirements, you may access the site by going to the 
Division of EMS home page  www.ems.ohio.gov and clicking 
on “EMS Online CE Training”, or to www.ohioemstraining.
com . 

On the first visit to the Ohio EMS On-Line Training System you 
need to register by providing requested information. (Please 
note, the on-line EMS CE training program is maintained 
by a private company and is contained on a separate, off-
site server from the one maintained by the Department of 
Public Safety - Division of EMS for certification renewal.  
You cannot access the CE training program with the user 
name and password created for the Division of EMS on-line 
certification renewal program)

Once at the sign-in page, you will need to go to the bottom of 
the sign-in box and click on:

Not Yet a Member 
Click Here to Join

Please remember to write down your self-created username 
and password and keep it in a secure location.  The Division 
of EMS staff receives calls daily from previously registered 
EMTs who cannot access their on-line training sessions 
because they have forgotten their  usernames and/or 
passwords.  This system is designed to keep track of any 
on-line EMS CE taken as long as you log into the system 
using the same username and password.

Once you have joined this system and are able to login to the 
training system, you will come to our welcome page:

Ohio EMS On-Line EMS Continuing 
Education (CE) Training System
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Ohio EMS On-Line Continuing Education (CE)
Training System - con’t.

Please note: The above certificate appears to be and in 
fact is out of alignment.   Even though the certificate you 
see is out of alignment, the printed certificate should be 
aligned correctly as long as you use the correct print icon. 

Once you are finished with this program, please remember 
to log out!!  If you do not log out, the program will stay open 
in the system, and anyone else using the computer could 
access your personal account information.

Any problems with the use of this system should be reported 
to John Sands (614-387-0649 jesands@dps.state.oh.us ) 
or Doug Orahood (614-752-3960 dorahood@dps.state.
oh.us ).

Additional on-line EMS CE courses are being planned for 
the future. Please continue to watch for announcements 
on our home web page www.ems.ohio.gov.

Ohio EMS On-Line EMS Continuing Education (CE) Training System
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Trauma Case Fatality Rates by Age

Case fatality rates are the ratio of deaths within a designated group of people.  This graph compares 
the 2009 case fatality rates by age for Ohio with the national data.  National data was obtained from 
the National Trauma Data Bank (NTDB) Annual Report for 2009. Further analysis will be needed 
to explain the differences in the two sets and to determine if these differences are signifi cant.

The NTDB is the largest aggregation of U.S. trauma registry data ever assembled.  It now contains 
over 3 million records.   The Ohio Trauma Acute Care Registry (TACR) is operated and maintained by 
the Ohio Department of Public Safety, Division of Emergency Medical Services.  The State Board of 
Emergency Medical Services has statutory authority over the database and supervises the operation 
via the state Trauma Committee and the Trauma Registry Advisory Subcommittee.  The TACR, 
which began in 1999, contains over 350,000 records from 194 hospitals in the state.  It is used to 
analyze injury information; institute changes in trauma care delivery and evaluate those changes.

Case Fatality Rate by Age
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Number of Responses by Age and Gender

EMS Responses by Age and Gender
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This graph compares the number of responses based on age and gender.   
The data represents those patients that have an age that is calculable.

The age distribution of patients in the Ohio EMS Incidence Reporting system (EMSIRS) 
peaks from ages 75 to 84 primarily represents 15.51percent of all incidents.  There 
is a second peak between ages 45 to 54 representing 13.48 percent of all incidents.

When looking at the number of incidents for each age group, the highest incident rate for males was 
from age 5 to 9 representing 57.9 percent of all incidents in that age group.  The highest incident 
rate for females was from age 75 to 84 representing 67.4 percent of all incidents in that age group.

This gives the opportunity to look deeper into the data to see the reason for the increases.
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For hospitals that are submitting data to the Trauma Acute 
Care Registry (TACR) there are a few clarifi cations that 
have been made recently by the Trauma Registry Advisory 
Subcommittee regarding data collection and submissions.

First, it was discovered that there was a confl ict in the inclusion 
criteria where contusions were listed as both an inclusion 
diagnosis and an exclusion diagnosis.  The subcommittee has 
clarifi ed that a patient with contusions alone (no other injury 
diagnoses) should NOT be included in TACR submissions.  

Next, a question was brought to the subcommittee regarding 
the inclusion criterion of “Child maltreatment and abuse“, 
ICD-9-CM diagnosis codes 995.50 – 995.59.  The 
question was whether or not these cases 
should be included if the patient 
was admitted for neglect 
with no injuries.  The 
subcommittee decided 
that these patients 
should NOT be included 
in TACR submissions. 

A question was brought to 
the subcommittee on how 
to respond to Field #75, 
“Organs/tissues requested?” 
for patients who died.  The 
question asked if notifi cation 
of an organ procurement 
organization (OPO) would 
prompt a response of “Yes” to 
this fi eld, even if it is not known 
if the OPO made an actual 
request.  It was decided that “Yes” 
would be the proper response.  
The subcommittee also decided 
that the entire series of organ 
donation questions would need 
reconsideration.

Finally, the National Trauma Data Bank 
(NTDB) has changed the way it accepts 
cause of injury codes.  NTDB now 
accepts the ICD-9-CM External Cause 
Status and Activity codes and as a result 
it has expanded the number of E-codes 
that can be submitted to a total of 5.  In 
keeping with the principle that TACR should 

use NTDB as the minimum data set, the External Cause 
Status and Activity codes have been added to the TACR and 
as soon as is practical it will be changed to allow for fi ve 
E-codes to be submitted, up from the current two.

The Trauma Registry Advisory Subcommittee meets on the 
third Wednesday of odd-numbered months.  The meetings 
start at noon and are held at the Ohio Department of Public 
Safety’s Shipley Building in Columbus.  They 
are open to the public.

Ohio Trauma Registry Update
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F e b r u a r y
David B. Workman, EMS Certifi cate Number 5875
Violation: Felony conviction, Theft in Offi ce
Sanction: Permanent revocation of certifi cate to 
practice

Timothy B. Hammonds, EMS Certifi cate Number 
39983
Violation: Felony convictions, Pandering Obscenity 
Involving a Minor and Gross Sexual Imposition 
Sanction: Revocation of certifi cate to practice

John D. Ballard, Jr., EMS Certifi cate Number 
93117
Violation: Impaired practitioner
Sanction: Written reprimand, revocation—stayed, 
six (6) months suspension of certifi cate to practice, 
must submit Bureau of Criminal Identifi cation & 
Investigation Civilian Background Check within 
120 days, and another within three (3) years, three 
(3) years probation, must successfully complete 
drug/alcohol treatment program, must submit to 
random drug/alcohol screens, must disclose consent 
agreement to employer, must obtain authorization to 
practice from chief/medical director, and must notify 
division of any violations

Mark S. Ater, EMS Certifi cate Number 139181
Violation: Practiced outside scope of practice
Sanction: Written reprimand

Edward T. Donnelly, EMS Certifi cate Number 
89670
Violation: Felony conviction, False Claim
Sanction: Written reprimand, must submit Bureau 
of Criminal Identifi cation & Investigation Civilian 
Background Check within 120 days, another at 
renewal, and must disclose consent agreement to 
employer

Thomas G. Gulch, EMS Certifi cate Number 
132606
Violation: Misdemeanor involving moral turpitude 
conviction, Domestic Violence
Sanction: Written reprimand, must submit 
Bureau of Criminal Identifi cation & Investigation 
Civilian Background Check within 120 days, must 
successfully complete anger management course 
within nine (9) months, and must disclose consent 
agreement to employer

Kelvin B. Jones, EMS Certifi cate Number 121349
Violation: Random audit issues
Sanction: Written reprimand, $250.00 disciplinary 
fi ne, must complete the continuing education 
requirements, and must supply documentation of 
continuing education with next renewal

Ronald J. Askew, EMS Certifi cate Number 69239
Violation: Misdemeanor involving moral turpitude 
convictions, Aggravated Menacing, Assault, two (2) 
counts, and Domestic Violence
Sanction: Written reprimand, six (6) months 
suspension—stayed, Bureau of Criminal 
Identifi cation & Investigation Civilian Background 
Check within 120 days, and another at renewal, three 
(3) years probation, must successfully complete 

anger management course within nine (9) months, 
and must obtain written authorization to practice from 
chief/medical director

James C. Westfall, Jr., EMS Certifi cate Number 
17145
Violation: Violation of patient confi dentiality
Sanction: Written reprimand

Merri A. Altaffer, EMS Applicant Number 180411
Violation: Misdemeanor involving moral turpitude 
convictions, Resisting Arresting, Disorderly Conduct, 
and Disorderly Conduct
Sanction: Written reprimand, must submit Bureau 
of Criminal Identifi cation & Investigation Civilian 
Background Check prior to issuance/within 120 days, 
and must disclose consent agreement to employer

William A. Shultz, III, EMS Applicant Number 
180523
Violation: Misdemeanor involving moral turpitude 
conviction, Disorderly Conduct
Sanction: Written reprimand, must submit Bureau 
of Criminal Identifi cation & Investigation Civilian 
Background Check prior to issuance/within 120 days, 
and must disclose consent agreement to employer

Ryan A. Clark, EMS Applicant Number 180474
Violation: Felony conviction, Aggravated Traffi cking 
in Drugs; Misdemeanor involving moral turpitude 
conviction, Domestic Violence
Sanction: Written reprimand, denial—stayed, 
must submit Bureau of Criminal Identifi cation & 
Investigation Civilian Background Check prior to 
issuance/within 120 days, and another at renewal, 
three (3) years probation, must successfully complete 
drug/alcohol treatment program, must submit to 
random drug/alcohol screens, must disclose consent 
agreement to employer, must obtain authorization to 
practice from chief/medical director, and must notify 
division of any violations

Daniel G. Hines, IV, EMS Certifi cate Number 
134610
Violation: Random audit issues
Sanction: Written reprimand, $250.00 disciplinary 
fi ne, must complete the continuing education 
requirements, and must supply documentation of 
continuing education with next renewal

Karen M. Brown, EMS Certifi cate Number 89396
Violation: Random audit issues
Sanction: Written reprimand, $250.00 disciplinary 
fi ne, must complete the continuing education 
requirements, and must supply documentation of 
continuing education with next renewal

Diana M. Norman, EMS Certifi cate Number 
121728
Violation: Random audit issues
Sanction: Revocation of certifi cate to practice

Terry L. Robbins, EMS Certifi cate Number 29993
Violation: Random audit issues
Sanction: Revocation of certifi cate to teach
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Anthony J. Burnett, EMS Certifi cate Number 
84520
Violation: Random audit issues
Sanction: Written reprimand, must complete the 
continuing education requirements, and must supply 
documentation of continuing education with next 
renewal

Richard C. Brauning, EMS Certifi cate Number 
115780
Violation: Random audit issues
Sanction: Written reprimand, $250.00 disciplinary 
fi ne, must complete the continuing education 
requirements, and must supply documentation of 
continuing education with next renewal

John E. Edwards, EMS Certifi cate Number 72274
Violation: Random audit issues
Sanction: Written reprimand, must complete the 
continuing education requirements, and must supply 
documentation of continuing education with next 
renewal

Joshua S. Hull, EMS Certifi cate Number 96055
Violation: Random audit issues
Sanction: Written reprimand, $250.00 disciplinary 
fi ne, must complete the continuing education 
requirements, and must supply documentation of 
continuing education with next renewal

Sherri F. Ballesteros, EMS Applicant Number 
180841
Violation: Misdemeanor involving moral turpitude 
convictions, Attempted Possession of Crack Cocaine 
and Theft
Sanction: Written reprimand, must submit Bureau 
of Criminal Identifi cation & Investigation Civilian 
Background Check prior to issuance/within 120 
days, and another at renewal, three (3) years 
probation, must successfully complete drug/alcohol 
treatment program, must submit to random drug/
alcohol screens, must disclose consent agreement 
to employer, must obtain authorization to practice 
from medical director, and must notify division of any 
violations

Larry G. Spencer, EMS Applicant Number 180842
Violation: Misdemeanor involving moral turpitude 
conviction, Disorderly Conduct
Sanction: Written reprimand, must submit Bureau 
of Criminal Identifi cation & Investigation Civilian 
Background Check prior to issuance/within 120 days, 
and must disclose consent agreement to employer 
and must notify division of any violations

Stephen D. Roth, EMS Certifi cate Number 28626
Violation: Random audit issues
Sanction: Written reprimand, must complete the 
continuing education requirements, and must supply 
documentation of continuing education with next 
renewal

David S. Pappas, EMS Certifi cate Number 15980
Violation: Random audit issues
Sanction: Revocation of certifi cate to practice
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Scott A. Vollman, EMS Certificate Number 81214
Violation: Random audit issues
Sanction: Revocation of certificate to practice

Michael Scott, EMS Certificate Number 60866
Violation: Random audit issues
Sanction: Written reprimand, $250.00 disciplinary 
fine, must complete the continuing education 
requirements, and must supply documentation of 
continuing education with next renewal

Daphne L. Norris, EMS Certificate Number 106956
Violation: Random audit issues
Sanction: Revocation of certificate to practice

Cythia R. Makcen, EMS Certificate Number 
135406
Violation: Random audit issues
Sanction: Revocation of certificate to practice

A p r i l
Janelle L. Clark, EMS Applicant Number 178107
Violation: Failed to submit documentation of criminal 
convictions
Sanction: Denial of application for certificate to 
practice

Duane A. Daniel, EMS Certificate Number 106098
Violation: Committed fraud, misrepresentation, or 
deception in applying for a certificate to practice 
and failed to accurately document all continuing 
education requirements
Sanction: Revocation of certificate to practice

Jason J. Danford, EMS Certificate Number 84247
Violation: Committed fraud, misrepresentation, or 
deception in applying for a certificate to practice 
and failed to accurately document all continuing 
education requirements
Sanction: Revocation of certificate to practice

Brandon A. Smith, EMS Certificate Number 
112696
Violation: Random audit issues
Sanction: Revocation of certificate to practice

Bridget D. Varnes, EMS Certificate Number 
138696
Violation: Felony conviction, Bank Fraud
Sanction: Revocation of certificate to practice

Rhonda L. Maurer, EMS Applicant Number 179912
Violation: Misdemeanor involving moral turpitude 
conviction, Theft
Sanction: Written reprimand, must submit Bureau 
of Criminal Identification & Investigation Civilian 
Background Check prior to issuance/within 120 days, 
and must disclose consent agreement to employer

Malcolm L. Barnett, EMS Certificate Number 
84324
Violation: Random audit issues
Sanction: Revocation of certificate to practice

Matthew H. Evenhouse, M.D., EMS Certificate 
Number 139813
Violation: Intervention in lieu of conviction for felony 
convictions, Illegal Processing of Drug Documents, 
three (3) counts
Sanction: Written reprimand, revocation—stayed, 
must submit Bureau of Criminal Identification & 
Investigation Civilian Background Check within 120 
days, and another in three (3) years, three (3) years 
probation, must successfully complete drug/alcohol 
treatment program, must submit to random drug/
alcohol screens, must disclose consent agreement to 
, must obtain authorization to practice from medical 
director/program coordinator, must notify division of 
any violations, and must remain in compliance with 
Step II Consent Agreement with Ohio Medical Board

Brian R. Cassidy, EMS Certificate Number 134379
Violation: Random audit issues
Sanction: Written reprimand, $250.00 disciplinary 
fine, must complete the continuing education 
requirements, and must supply documentation of 
continuing education with next renewal

LaRea J. Grause, EMS Applicant Number 181424
Violation: Misdemeanor involving moral turpitude 
convictions, Theft, four (4) separate charges
Sanction: Written reprimand, must submit Bureau 
of Criminal Identification & Investigation Civilian 
Background Check prior to issuance/within 120 days, 
and another in three (3) years, and must disclose 
consent agreement to employer

Eric D. Moyer, EMS Certificate Number 112737
Violation: Random audit issues
Sanction: Revocation of certificate to practice

Charles E. Trawinski, EMS Applicant Number 
181572
Violation: Misdemeanor involving moral turpitude 
conviction, Resisting Arrest
Sanction: Written reprimand, must submit Bureau 
of Criminal Identification & Investigation Civilian 
Background Check prior to issuance/within 120 days, 
and must disclose consent agreement to employer

David M. Shively, EMS Certificate Number 111170
Violation: Random audit issues
Sanction: Revocation of certificate to practice

Joseph R. Foster, EMS Certificate Number 121175
Violation: Random audit issues
Sanction: Revocation of certificate to practice

Harry P. Zareski, EMS Certificate Number 102821
Violation: Random audit issues
Sanction: Written reprimand, $250.00 disciplinary 
fine, must complete the continuing education 
requirements, and must supply documentation of 
continuing education with next renewal
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F e b r u a r y
Brian N. Mendenhall, Fire Certifi cate Number 
136436
Violation: Felony conviction, Theft from Elderly 
Person or Disabled Adult
Sanction: Revocation of certifi cate of fi re service 
training

Timothy B. Hammonds, Fire Certifi cate Number 
39983
Violation: Felony convictions, Pandering Obscenity 
Involving a Minor and Gross Sexual Imposition
Sanction: Revocation of certifi cates of fi re service 
training

Dustin A. Dobbelaere, Fire Applicant Number 
176037
Violation: Felony convictions, Traffi cking in Drugs 
and Possession of Drugs
Sanction: Written reprimand, denial-stayed, 
six (6) months suspension of certifi cate of fi re 
service training, must submit Bureau of Criminal 
Identifi cation & Investigation Civilian Background 
Check prior to issuance/within 120 days, and 
within three (3) years, three (3) years probation, 
must successfully complete drug/alcohol treatment 
program, must submit to random drug/alcohol 
screens, must disclose consent agreement to 
employer, must obtain authorization to practice from 
chief, and must notify division of any violations

John D. Ballard, Jr., Fire Certifi cate Number 
93117
Violation: Impaired practitioner
Sanction: Written reprimand, revocation—stayed, 
six (6) months suspension of certifi cate to practice, 
must submit Bureau of Criminal Identifi cation & 
Investigation Civilian Background Check within 120 
days, and another within three (3) years, three (3) 
years probation, must successfully complete drug/
alcohol treatment program, must submit to random 
drug/alcohol screens, must disclose consent 
agreement to employer, must obtain authorization to 
practice from chief, and must notify division of any 
violations

Edward T. Donnelly, III, Fire Certifi cate Number 
89670
Violation: Felony conviction, False Claim
Sanction: Written reprimand, must submit Bureau 
of Criminal Identifi cation & Investigation Civilian 
Background Check within 120 days, another at 
renewal, and must disclose consent agreement to 
employer

William E. Housewright, Jr., Fire Applicant 
Number 179010
Violation: Misdemeanor involving moral turpitude 
conviction, Domestic Violence
Sanction: Written reprimand, must submit 
Bureau of Criminal Identifi cation & Investigation 
Civilian Background Check prior to issuance/
within 120 days, must successfully complete anger 
management course within nine (9) months, and 
must disclose consent agreement to employer

Thomas G. Gulch, Fire Certifi cate Number 
132606
Violation: Misdemeanor involving moral turpitude 
conviction, Domestic Violence
Sanction: Written reprimand, must submit 
Bureau of Criminal Identifi cation & Investigation 
Civilian Background Check within 120 days, must 
successfully complete anger management course 
within nine (9) months, and must disclose consent 
agreement to employer

Beau J. Howard, Fire Applicant Number 179348
Violation: Misdemeanor involving moral turpitude 
conviction, Flee and Elude
Sanction: Written reprimand, must submit Bureau 
of Criminal Identifi cation & Investigation Civilian 
Background Check prior to issuance/within 120 
days, and another at renewal, and must disclose 
consent agreement to employer

Ronald J. Askew, Fire Certifi cate Number 69239
Violation: Misdemeanor involving moral turpitude 
convictions, Aggravated Menacing, Assault, two (2) 
counts, and Domestic Violence
Sanction: Written reprimand, six (6) months 
suspension—stayed, Bureau of Criminal 

Identifi cation & Investigation Civilian Background 
Check within 120 days, and another at renewal, 
three (3) years probation, must successfully 
complete anger management course within nine 
(9) months, must disclose consent agreement to 
employer, and must obtain written authorization to 
practice from chief

Charles J. Altman, Fire Applicant Number 
180027
Violation: Felony conviction, Breaking and 
Entering; Misdemeanor involving moral turpitude 
convictions, Receiving Stolen Property, Public 
Indecency, and Public Indecency
Sanction: Written reprimand, must submit 
Bureau of Criminal Identifi cation & Investigation 
Civilian Background Check prior to issuance/
within 120 days, another at renewal, must provide 
documentation of counseling, and must disclose 
consent agreement to employer

Christopher S. Montell, Fire Applicant Number 
180313
Violation: Felony convictions, Theft of a Motor 
Vehicle, Grand Theft (Motor Vehicle), two (2) 
counts; Misdemeanor involving moral turpitude 
convictions, Domestic Violence and Criminal 
Damaging
Sanction: Written reprimand, must submit Bureau 
of Criminal Identifi cation & Investigation Civilian 
Background Check prior to issuance/within 120 
days, and another at renewal, and must disclose 
consent agreement to employer

Sarah A. Robinson, Fire Applicant Number 
180363
Violation: Misdemeanor involving moral turpitude 
conviction, Theft
Sanction: Written reprimand, must submit Bureau 
of Criminal Identifi cation & Investigation Civilian 
Background Check prior to issuance/within 120 
days, and must disclose consent agreement to 
employer
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